Based on Article 13 of the Agreement for Establishing the Institute in Social Sciences and
Humanities in Skopje, the Council of the Founders, at the session held on 30 November 2011,
brought the following:

STATUTE

|. GENERAL PROVISIONS
Article 1

The Statute regulates the name, the seat, the activity, the organization, the managing, the
representation, the general acts, as well as the other issues related to the work of the Institute in
Social Sciences and Humanities from Skopje.

Article 2

The Institute in Social Sciences and Humanities from Skopje is a non-profit organisation
engaged in academic research activities in the area of gender studies and cultural studies, social
philosophy and policy studies.

Article 3

The name of the institute is "MIHCTUTYT 3A OMWTECTBEHN N XYMAHUCTUYKN
HAYKW O CKOIJE" in Cyrillic Script and "INSTITUTE IN SOCIAL SCIENCES AND
HUMANITIES FROM SKOPJE" in Roman Script (in English language).

The seat of the institute is on the following address: ul. "20 Oktomvri* br. 34.

Article 4
The Institute in Social Sciences and Humanities from Skopje is established for an infinite period
of time. The Institute’s activity may be interrupted only in accordance with the legal acts or by
agreement reached between the Founders.

Article 5
The Institute in Social Sciences and Humanities in Skopje is a non-profit organisation which has

the capacity of a legal person; in the legal circulation with third parties in the state and abroad it
acts independently and answers for the taken liabilities with all its assets.



Article 6

The Institute is registered in appropriate registers of the competent authorities of the Republic of
Macedonia.

Article 7
The Institute has it's own seal, stamp and trademark.
The seal is round and on it is the text: Institute in Social Sciences and Humanities from Skopje,
as well as a place for the number and the date of the act that is entered.

The stamp is rectangular and reads: Institute in Social Sciences and Humanities from Skopje.

The Law of the Institute in Social Sciences and Humanities from Skopje is protected as a
trademark.

[1. THE ACTIVITY OF THE INSTITUTE
Article 8

The Institute in Social Sciences and Humanities from Skopje carries out research in the field of
social sciences and humanities.

Based on the Law on Higher Education, Article 22 (Official Bulletin of the Republic of
Macedonia no. 35, dated 14.03.2008), the Institute can apply for accreditation of second and
third level studies in the area of its activity.

Article 9

In order to carry out its academic-research activity, the Institute adopts an annual program which
requires liability from all the organs of the Institute.

Article 10
The Academic Board of the Institute organises the academic-research activity of the Institute
with special acts.
[11. FINANCES
Article 11
The Institute in Social Sciences and Humanities from Skopje provides assets from domestic and
international foundations in the form of research grants, as well as projects applied for and

granted following the calls of the Ministry of Education and Science for financing academic
projects, as well as those from the Framework Programme 7 (FP7 RDG). It provides for assets



from projects with domestic and international institutions, organizations and agencies by
charging for the services it offers and which are part of the academic-research activity of the
Institute, copyright, gifts, donations, legates, testaments, contributions and other legally defined
sources.

Article 12
The founders of the Institute are liable for the debts of the Institute in the manner and under the

conditions determined by state laws. The Founders shall invest the surplus assets from the
operation of the institution in the development of the Institute.

Article 13

The Founders invest the surplus assets from the operation of the institution in the development
of the institute in the manner determined in the agreement for joint founding of the institution.

V. ORGANISATIONAL STRUCTURE OF THE INSTITUTE
Article 14
The Institute carries out its activity through the following organisational structure:
1. Academic-research departments:
- Gender Studies and Cultural Studies Department
- Social Philosophy Department
- Political Studies Department.

2. Department for Academic Excellence of University Staff and Academic Workers: annual
academic seminars, symposiums, summer schools, winter colloquia and conferences.

3. Library and Electronic Archive
4. Publishing Department (mainly academic journals)
Article 15
The executive manager determines in detail the organisation of the work of the Institute with a

special general act, as well as the titles of the work positions, the allocation and the staffing of
the work positions, the work conditions and the work tasks for each work position.



Article 16

The programme director coordinates the research projects of the Institute and takes care that they
are properly executed, he/she also takes care that the entire planned work program is properly
carried out, together with the persons in charge of the individual departments conducting the
academic-research activities and substitutes the Executive Manager.

The Administrative Manager takes care that the administrative matters of the Institute are timely
and efficiently executed.

V.INSTITUTE ORGANS
Article 17

The following organs are part of the Institute in Social Sciences and Humanities:
- the Council of the Founders,
- the Executive Manager
- and the Academic Board.

Article 18

The Founders of the Institute constitute the Institute Council. The Council of the Founders is the
highest organ of the Institute and has the following competences:

- adopts the Statute of the Institute;

- decides the changes to the founding agreement;

- decides the activity of the Institution and its possible expansion or change;

- decides on the changes relating to the seat and the name of the Institute;

- allocates and removes the Executive Manager of the Institute;

- decides the introduction of new forms of organising the institute in the form of branches

or organisational bodies;

- decides on the changes to the institute statute;

- adopts the annual plan of the Institute, as well as the annual reports on the work of the

Institute;

- adopts the annual report and the annual account;

- decides on the membership of the institute in international associations and
organizations;

- adopts other general acts of the Institute.

Article 19

The Founders hold a regular session of the Council two times per year.

The regular session is convened by the Executive Manager of the Institute or one of the founders,
in case it is not convened by the Manager.

The sessions are regularly held the last week of May and the last week of February.



Extraordinary sessions of the Council are held as needed, if issues appear which are under the
competence of the Council.

A Council session is scheduled by written notification sent through electronic post or regular
post, at least a week before the holding of the session. In certain cases that require urgency and
when urgent convening is realistically possible, there is no need to wait for the period of 7
(seven) days to pass from the last convened session.

Article 20

The session of the Council is chaired by one of the Founders who rotates each year, following an
alphabetical order.

The chairperson manages the session of the Council.

The previous chairperson of the Council is the Minutes Secretary.

The Minutes are signed by the chairperson of the Council and the Minutes Secretary after they
are adopted with a majority of votes.

The decisions of the Council are signed by the Chairperson of the Council.

Article 21

The Council decides regarding the issues suggested in the agenda of the Council.

The Council can also take decisions relating issues which are put forward during the session, but
that are not on the Council’s daily agenda, if all founders are present and none of them has
anything against.

Article 22

The Council can operate if more than half of the total number of Founders are present.

In case a Council’s member can not participate, he/she can authorise another member to represent
him/her at the session or to take decisions instead of him/her.

The Council decides with a majority of the votes of the attending members of the Council.

Article 23
The Council’s voting is public, but when required by a member, for some issues secret voting
may be arranged.
The Council members have only one vote each.

Article 24

The Executive Manager manages the Institute. The Council nominates the Executive Manager
with a four-year mandate with the possibility to be removed or re-elected.

Article 25

The Executive Manager has the following competences:
- represents the Institute in the legal circulation in the state and abroad;



- is the authorised signee of the Institute’s official documents;

- answers for the legality of the Institute’s work;

-adopts acts on the organisation of the employees in the determined research activity
fields in accordance with the decisions of the Academic Board where work position are
concerned with the Council’'s academic titles and programme decisions;

- coordinates and organizes all managing issues related to the functioning of the Institute
in cooperation with the Programme Manager;

- manages the Institute’s research activity together with the Academic Board;

- decides whether to engage new staff in the Institute;

- nominates the managing persons within the internal organisational structure of the
Institute in accordance with the Council’'s recommendations;

- takes decisions on the statutory managing positions in accordance with the
recommendations of the Council of the Founders;

- takes care of the financial management of the project assets for the research activity;

- prepares the Council’s Sessions;

- allows the carrying out of the projects approved by the Academic Board or the
Department Heads;

- gives the Founders suggestions for changes or supplements to the Institute’s activity;

- decides on other issues related to the management of the Institute through decisions,
solutions, guidelines, instructions, etc.

Article 26

The Executive Manager may submit a resignation in writing, along with an explanation of the
reasons, before his/her mandate expires. The Council shall assign a new Executive Manager
within 30 days. In this period, the Programme Director shall act as Executive Manager.

Article 27

The Executive Manager may be removed by the Council if the Council determines that:

he/she violates the Law and the other acts of the Institute with his/her actions;

abuses his/her work position for private or other purposes;

carries out the function in an unprofessional manner and with that violates the success of
the Institute and its legal reputation;

for other reasons, either legal or personal, is unable to carry out his/her tasks.

Article 28

The Institute’s Academic Board, together with the director, are the Institute’s main managing
organs. The Founders establish an Academic Board in accordance with the conditions
determined with the Law on Scientific-Research Activities and the Law on Institutions. The
Academic Board is made up of the employees and the engaged persons in the Institute with
academic titles.



Article 29

The Council is made up of all the persons engaged in the Institute that have academic titles. The
Academic Board's decisions are taken with the majority of votes of the Council’'s members and
they control the overall operation of the Institute. The Council’'s sessions are convened by the
Executive Manager when he/she decides so or when requested by the majority of Council
Members.

Article 30

The Institute’s Scientific Council has the following competences:
- manages and leads the Institute together with the Executive Manager;
- adopts the Institute’s main managing acts together with the Executive Manager;
- suggests research programmes and projects;
- takes decisions related to the Institute’s research projects and programmes;
- chooses the academic titles;
- takes measures to improve the Institute’s overall conditions for conducting research;
- decides on other matters related to the academic activity.

VI.CHOICE OF ACADEMICTITLES
Article 31

The Scientific Council chooses academic-research workers for associate and academic titles.
The academic titles are: junior assistant-researcher and assistant-researcher.

The following are academic titles: academic associate, senior academic associate and academic
associate.

Article 32

A person with completed high-school education and average success in higher education, not
lower than mark 8, capable of conducting academic research may be granted the title of junior
assistant-researcher.

The academic title assistant researcher may be granted to a person with completed MA studies
and documented experience in academic-research activities.

The academic title academic researcher may be granted to a person with a PhD degree in the
sciences relevant to the Institute department where the person is being chosen and who has
published academic works using the academic research results.

The academic title senior academic associate may be granted to a person with a PhD degree in
the sciences relevant to the Institute department where the person is being chosen, who has



published reviewed works, has participated in academic-research projects and has contributed to
the training of new staff.

The academic title academic advisor may be granted to a person with a PhD in the sciences
relevant to the Institute department where the person is being chosen, who has published
reviewed works important from a academic and practical point of view, has participated in
academic-research projects in the capacity of head researcher and has contributed to the training
of new staff.

Article 33

The academic title junior assistant researcher is granted for a period of 4 (four) years at most,
without the right for re-election.

The academic title assistant-researcher is granted for a period of 4 (four) years at most, with the
right for re-election and establishing of a work relation for 2 (two) more years.

The academic title academic associate, senior academic associate and academic advisor is
granted for a period of 5 (five) years.

If the person holding the title academic associate or senior academic associate is not being
chosen for a higher position, the voting is for the title he/she already holds.

The person holding the title academic associate, is not re-elected after the first re-election.

Article 34

For election or re-election for an academic title and for the title assistant-researcher, the
candidate submits an application to the Institute or applies for the job advertisement issued by
the Institute at latest within 6 months before the end of the deadlines referred to in the preceding
article of this Statute.

Article 35

For the election or re-election for the academic title assistant-researcher, decisions are taken by
the Academic Board of the Institute based on an assessment made by the Recension Committee.

Article 36

The Recension Committee makes up the Institute’s Academic Board. It is made up of at least
three members from the Institute’'s academic workers or from other academic institutes from the
same academic area for which the candidate is being chosen. The members of the committee
must hold a higher title than the candidate.

The Recension Committee shall submit the report no later than 2 (two) months from the date it
was established.
The Report contains the candidate’s biography, an assessment of the compliance



with the legal conditions for election for an academic title, as well as an assessment of the
candidate’s academic work.
The Institute publishes the report on its internet page 15 (fifteen) days before the day of election.

The election and re-election procedure for academic titles or for the title academic-researcher can
take up to six months at most.

VII.ESTABLISHING A WORK RELATIONSHIP AND ENGAGING IN THE
INSTITUTE

Article 37

The person elected for a certain academic title can be elected for a higher title at the suggestion
of the Council and the Executive Manager or following an initiative of the candidate
himself/herself.

In order to be elected for a higher title, the candidate must fulfil the legal conditions and must
have had the title more than half the time he/she is the holder of that title.

Article 38

Individuals chosen for academic and associate titles may enter into a work relationship with the
Institute; this applies as well for other individuals performing administrative and other tasks for
the purpose of uninterrupted and legal functioning of the Institute. The work relationship at the
Institute can be full-time or part-time; through this relationship the individuals carry out their
rights and obligations based on the Law on Labour Relations and the agreement signed with the
Institute.

The need for establishing a work relationship is decided upon by the director of the Institute after
hearing the opinion of the Programme Manager or the Council.

Article 39

The persons chosen for academic titles at the Institute are engaged in academic-research
activities in accordance with the Institute’s annual plan and receive incentives in accordance with
a Rulebook on Incentives.

Article 40
The Institute can also engage academic workers from other institutions or from abroad to carry

out academic-research activities in accordance with the cooperation agreement signed between
the Institute and the academic worker.



The Institute may engage eminent experts to carry out academic-research activities who do not
have academic titles, but who can give exceptional contributions in certain academic fields.

VIII. TRANSITIONAL AND FINAL PROVISIONS
Atrticle 41

The Executive Manager and the other institute organs shall take care of the transparency in the
operation and of the operation of the Institute. Transparency in the operation of the Institute is

provided through regular reports on the programmes and projects, as well as the annual report

published on the Institute's website.

Article 42

Aside for the Statute, the Institute shall adopt the following general acts:

- a Rulebook on the General Procedure for Carrying out Academic-Research Activities in the
Institute;

- a Rulebook on the Internal Organisation of the Institute in the Research Departments;

- a Rulebook on the Election of Academic and Associate Titles;

- a Rulebook on the Systematisation of Work Positions;

The Institute can adopt other general acts as well which are related to its operation as an
academic-research institution. General acts are adopted within six months after the Statute is
adopted.

Article 43
The Founders of the Institute take decisions to change or supplement the Statute. The changes to
the Statute enter into force the day they are adopted. If the changes concern the data entered into
the Central Register, the Founders are responsible to submit them to the Central Register of the
Republic of Macedonia.

Article 44

This Statue enters into force the day it is adopted.

SIGNATURES OF THE FOUNDERS OF THE INSTITUTE

Katerifia Kélozeva
) d/
/ M




Artan iki
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Skopje, 30 November 2011



Bps ocuosa na wien 12 on Jloroeopot 3a OcHopame Ha MHCTHTYTOT 3a ONIITECTBEHH H
xyMaHucTHUkH Hayku o1 Cronje, CoDpaHueTo Ha OCHOBAYHTE HA celHMUAaTa oapxana Ha 30
HoemepH 2011, ro 1oHece cneaHHOB:

CTATYT HA IIPHBATHATA HAYYHO-UCTPAKYBAYKATA YCTAHOBA
(IMPHBATEH HHCTHTYT)
HHCTHUTYT 3A ONNIITECTBEHH H XYMAHUCTHYKH HAYKH O/1 CKOIIJE

L OIMIITH OAPEJABH

Wnen 1
Co oroj CtaryT ce ypellyBa Ha3HBOT, CEIHIITETO, IEjHOCTA, OPraHH3alH]aTa, PAKOBOIEHETO,
JACTANYBAKLETO, OIMINTHTE AKTH Kako W APYTHTE Npamamka noep3aHl co palortata Ha
MHCTHTYTOT 3a ONMINTECTREHH H XyMaHHCTHYKH Hayk on Cromje.

Ynen 2
HMHCTHTYTOT 3a ONIITECTBEHM M XYMAHHCTHYKW Havk o Ckomje € HenpoHTHA NMpPHBATHA
HAVYHO-HCTPAKYBAYKA YCTAHOBA (HHCTHTYT) KOja BPIIH HAYYHO-HCTPEMYBAHMKH JEJHOCT BO
oBIAcTa HA OMIITECTREHHTE H XYMAHHCTHYKHTE HAYKH.

Unen 3
Haszusor wa wucturyror € HHCTHUTYT 3A ONUWTECTBEHHM M XYMAHHWCTHUYKH
HAVKH OJ1 CKOIUUE wa xupuwimua B INSTITUTE IN SOCIAL SCIENCES AND
HUMANITIES FROM SKOPJE ua naruuuia (Ha aHrIHCKH ja3sHk). CKpaTeHHOT Ha3HBE Ha
uHcTHTYTOT € HHCTUTYT-CKOITIE nnm SKOPJE INSTITUTE na narunnna (Ha aHrmackH
jazHK).
Cenuinrero Ha MucTHTYTOT € Bo Cronje Ha ynuua 20 OxToMepr Op.34.

YUnen 4
HHCTHTYTOT 3@ ONMIUTECTBEHH H XYMAHHWCTHYKH Hayku oj Ckomje (moHatamy BO TEKCTOT:
HHCTHTYT) € OCHOBaH Ha HeonpegeneHo speMe. Jlo npekun co pabota na MHCTHTYTOT MOKE
1A JI0j/1e CaMO 110 CHIIA HA 3AKOHCKHTE aKTH WIH cO Jorosop nomely OCHOBAMHTE.

Ynen 5
HMHCTHTYTOT 3a ONIUTECTBEHH H XYMAHUCTHYKH HaykH 01 Cromje e Henpod)HTHA yeTaHOBa H
HMa CBOJCTBO HA NPABHO JIMLE W BO NPABHHOT NPOMET CO TPETH JHLA BO IPKABATA H BO
CTPAHCTBO HACTalyBa CaMOCTOjHO, 4 3a Mpep3eMeHHTe OOBPCKH O/roBapa CO CHTE CBOM
CpeactTsa.

Ynen 6
MHCTHTYTOT Ce 3anMIIyBa BO COOJBETHHTE PETHCTPH HA HA/UIEIKHHTE opraHd Ha PenyOnuka
Makenouuja

Unen 7



HueTuTyTOT HMa CBOj NevaT, ITeMOMHI H CBOj 3alITHTEH 3HAK.
[lewator MMa Qopma Ha Kpyr, Ha KO CTOM TeKcTOT MHCTHTYT 3a ONINTECTBEHH W

XVYMAHHCTHYKH Hayku of Ckonje M nokpaj Koj € 03HauyeHo MecTo 3a Opoj W JaTa Ha aKToT
ITO CE 3aBE1VBA.

[HremGunor uma opma Ha NPaBOAroIHHK W BO HETO CTOM TEKCT koj raack: HHCTHTYT 3a
ONIITECTEEHH H XYMAHHCTHYKH HAyKH oi Ckonje

3nakor Ha MuctutyToT 33 OnmTecTBeHM H XyMmaHHCTHYKH Hayku on Ckomje e 3alITHTEH
KAKO TRroBCKa Mapka,

IL AEJOCT HA HHCTHTYTOT

Unen 8
HMHCTHTYTOT 33 ONMINTECTBEHH M XYMaHHCTHYKH Haykd on Ckonje spium HCTPAXYBAKA BO
MoNIeTo HA OMNIOTECTEEHHTE H XYMAHHCTHYKHTS HAVEH,
MuctutyToT Bp3 ocHOBa Ha 3akoHOT 3a BHCOKOTO oGpazosanue unen 22 (Cn, Becuuk na P.
Makesonnja 6p.35 o 14.03.2008 roauna) moxke 1a nodapa akpeauTalnia 3a cTyIHH 01 BTOP
H TpeT CTEICH BO ONPEedaeIeHHTE 00IacTH HA HEeroeaTa _.'lf.‘jHﬂCT.

Yaen 9
3a BpUIEHE HA HAY4HO-HCTpaXxyBaykara aejnoct HuetHTyTOT JOHECVBa roAMImHa nporpaMa
3a pabora koja ru o0Bp3yBa cuTe opradn Ha MHCTHTYTOT.

Unen 10
Hayunuor coseT Ha HHCTHTYTOT co moceDHH aKTH ja OpraHMIupa HayuHO-HCTPAXKyBadKaTa
ngjnoet Bo MHCTHTYTOT.

HIL. PHHAHCHCKO PABOTEWE

Ynen 11

3a merosara pabota MHCTHTYTOT 3a ONIITECTBEHH M XYMAHHCTHYKH Hayku on Ckonje
OCHIYpYBa CPEICTBA 0L NOMALUHH H MelYHapoJHH (OHIALMK BO BHJ HA TPAHTOBH 3a
UCTPAXKYBaKLa, KAKOo H O]l npoekTH ofe3deneHH Mo maT HA KOHKYPHPARLE HA TIOBHIHTE HA
MununcreperroTo 3a obpasoBaHHe M Hayka 3a (PHHAHCHpAME HAYYHH NMPOEKTH, KAKO H OHHE
ta Pamkosnara nporpama 7 (FP7 RDG). OGe3sbenysa cpeactsa W 01 NapTHEPCKH TPOEKTH €O
JOMEIIHH W MEIYHAPOIHM MHCTHTYTH, OPFraHM3allid M ArcHLUHH, BO BH HA HAIUIATA HA
YCAYTH KOH TH HYJTH H KOH C€ BO J€JI0T Ha HAYYHO-MCTPAKYBAYKATA 1€]HOCT HA HHCTHTYTOT,
ABTOPCKH NpaBd. MATEHTH, NOJAPOLH, NOHAUNM, JEraTH, 3aBelITAHH]a, IPHIO3H H O JPYTH
HIBOPH ONPEIEIEHH CO 3aKOH.

Unen 12
OcHoBaunte Ha MHcTHTYTOT oarorapaat 3a goaroeute Ha MHCTHTYTOT Ha HAuMH W nom
YCIOBH YTBPAEGHH CO 3aKOHMTE HA JApkaedTe. Bumoxor mHa cpeacTtea ocTBapeH of
paboTemeTo Ha ycTanoarta OcHOBaYHTE Ke IO BIOKAT BO passuBame Ha MHCTHTYTOT.

Ynen 13



BHIIOKOT Ha cpeacTsa OCTBApEH 01 padOTemETO Ha yeTaHosaTta OCHOBAYMTE IO BIOMKYBaaT
BOY pﬂ.’%BD_iDT Ha HHCTHTYTOT CTIOPEN HAYHHOT ¥YTBRPAEH BO DOTOBOPOT 38 3aCIHHYKO OCHOBAHE
HA YCTAHOBATA.

HI. ONPAHHUZAIIHOHA HHOCTABEHOCT HA HHCTHTYTOT

Hnen 11
Herogara nejroct MHCTHTYTOT ja BpIlM NpeKy cIeIHATA OPraHH3ALMOHA OCTABEHOCT:

1. HayyHo-HCTpakyBaYKH OU1ETH

- Onnen 3a pofoBH CTY/IHH H CTYJIHH HA KYITYpa
- Onnen 3a onwrecreena punozoduja

- Omaen 3a CTYIHH Ha NOJHTHKHTE

2. Onnen 3a akaneMcka M3BOHPEIHOCT HA YHHBEP3HTETCKH KAJPH H HAYYHH paboTHHIIH:
logMIIHA  HAYYHH CEMHHAPH, CHMIIO3HYMH, JETHH [OKOJH, 3HMCKH KOJIOKBHYMH H
KOH(pepeHIHH

3. bubnnoTeka W eNeKTPOHCKA apXHBa
4. Oanen 3a w31aBadka JeJHOCT (IIPBEHCTBEHO CTPYMHH CITHCAHH]A)

Ynen 12
Wiaepmuuor nupexkrop co nocedeH OmmT akT MOOJHCKY ja ypelyBa OPraHH3alMjaTa Ha
paborara na MHcruryToT, Kako W HazMBOT Ha paboTHWTE MecTa, pacnpeaenbara H
kaapoBckara notpeda Ha padoTHMTe MecTa, ycnoBHTe 3a pabota W paboTHHTE 3amadH 3a
cexoe padOTHO MECTO.

Unen 13
TIporpaMcKHOT JHPEKTOP T' KOOPAHHHPA HCTpaxysaukite npoektu Ha Mucruryror u ce
IPHAH 30 HHBHO HABPEMEHO PCATHIHPARE KAKO W 34 JOCNeIHO COpoBCcOyBakCe Ha HCIHHATA
Hd 3allpTaHaTa nporpama 3a pabota, BO copafoTKa CO PAKOBOJHTEIHTE Ha MoceOHUTE OUIETH
KOM ja BPLIAT HAY4HO-HCTpaKyBaukara aejHoct, CoBeToT a HayyHa JejHocT W MaepmHHOT
aupexrop. [IporpaMeknoT qupexTop ro taMenyea Haspumnnor mupexrop.

AIMHHHCTPATHBHHOT [HPEKTOP C€ TPHEH 33 HABPEMEHO W e(HKacHO OIBHBAKE HA
AIMHHHCTpaTHBHUTE padboTH Ha MHCTHTYTOT.

IV. OPTAHH HA HHCTHTYTOT

Hnen 14
Opranu Ha MHCTHTYTOT 33 OMIITECTEEHH H XYMaHHCTHYKH HaykH on Ckomje ce:
- CobpanneTo Ha OCHOBAYH,
- Happunuor aupexrop u
- Hayunuor coser.

Ynen 15



OcHoBauMTe HA HHCTHTYTOT ro counHysaar CoOpanuero Ha WHCTHTYTOT. CobpaHHeTo Ha
OCHOBAYH € HﬂjBHCDK OpraH Ha HHCTHT}-‘I’DT HT'H HMa CIeTHHTE HAIIEHHOCTH!
- ro nonecyesa Craryror va MHeTtuTyToT;
- OATYHYEA 34 [MTpOMEHAa Ha JOMOBOPOT 38 OCHOBAME,
- ouIydyBa 3a aejHocta Ha MHCTHTYTOT, MOIKHOTO NPOLIHPYBakbe HIH NPOMEHa Ha
HCTaTa;
-0JLTYYYBA 32 MPOMEHHTE BO BPCKA CO CEHINTETO H Ha3HBOT HA MHCTHTYTOT:
= I'D HMEHYBE M paipellyBa UIBPIHHOT JupekTop Ha MHeTHTYTOT,
- OJUIYYYBA 38 BOBEIYBake HOBH (DOPMM HA OPraHM3Hpaibe Ha HHCTHTYTOT BO BHI HA
OIPAHOLIH HIH OPraHH3alHOHH TEa:
- OJIYUYEA 38 CTATYTAapHH NPOMCHH Ha HHCTHTYTOT,
= o }'ﬁBUj}’BH FMOOUIIHHOT III8H Ha HHCTHT}’T'DT EAkd H FoJHINTHHTEe H3IBCINTaH 32a
pabotata Ha MHCTHTYTOT;
- T0 YCBO]YBa TOJHINHHOT H3BEHITA] H TOMIITHATA CMETKa;
-0/UIYYYBA 3a WIEHCTBO Ha HHCTHTYTOT BO MeI'YHAPOIHH acOLHjallHi H OpraHu3ainm;
= JOHECYEA JPY¥TIH ONIITH AKTH HA HHCTHTYTOT.

HUnen 16
OcHoBaunTe oApiKyBaaT peaosHa ceauuua na CofpaHnero 1Ba NaTH roJAHIIHO.
PenosHara cennmna ja ceukysa Msepioamor mupextop wa Hucruryror wam enen on
OcHoBauMTe aKO HCTATA HE € CBHKAHA 01 cTpaHa Ha JIHpeKTopoT.
CenuuuMTe ce OJpKYBaaT PelOBHO BO NMOCNE/HATA HeJlea Ha Mecell Maj H IocieHaTa
Henena o (perpyapu, -
Bonpenna cenunua Ha CoDpaHHeTo ce oJpKyRa No noTpeda ako ce Nojapuie npamamka 3a
ko ColpadneTo e OBNACTEHO a ONNyUyBa.
Cennuna Ha coOpaHHETO Ce 3aKakyBa CO IMHCMEHO H3BECTYBAME [IPAaTeHO MpeKy
E/IEKTPOHCKA MomTa HAH ODHYHA NomTa, Ha|MAaIKy eIHa Helela Npel OIpiKyBamke Ha
cennunara. Bo onpeneneHn cHTyalHH KOH H3HCKYBaaT HTHOCT W Kora WTHata cpeaba e
peaIHO MOMKHO J1a C€ PEAIHINpA, HE € HEONXOIHO 1A CE YEKa 1a HIMHHE POKOT 01 7 JIeHa o1
FAKAAYBAKRCTO HA CCIHHILATA.

Ymen 17
Co cepnnuara na Cobpanuero npercesasa eneH of OCHOBAaYHTE KOj POTHPA CeKoja roJHHa
cnopen a30y4eH pel Ha HMETO Ha OCHOBAYOT.
[Ipercenasador pakosoau co ceqHuuara Ha CobpanueTo.
Janucuuuap Ha ceauuuuTe Ha CobpanHeTo e nperxoHHoT npetcenasad Ha CobpanueTo.
JamMCHUKOT TO MOTHHIIYBaaT npercenapador Ha ColpaHMeTo M 3ANHCHHYAPOT, MOCHE
YCROjYBae Ha HCTHOT €O MHO3HHCTBO Ha T1acoBH,
Opnykure Ha Cobpanunero ru nornumyea [percenaravor Ha CobpaHneTo.

Unen 18
CobpanneTo oOAnTY¥yBa BO BpCKa CO TpaamkaTa NpelIoWeHH BO JHEBHHOT pel Ha
cennruara Ha CobpaHHeTo.
CoOpanHeTo MOMe 14 ONYYYBA H BO BPCKA CO [pallamka KOM Ce NMpeilaraar 3a BpeMe Ha
CEJIHHLIATA @ KO He Ce YTBPIEHH CO AHeBHUOT pel, Ha CodpaHuero aKko ce NPHUCYTHH CHTe
OcHoBavH 1 HHTY €IeH O] HHB HE CE CNPOTHBCTABYBA Ha THE Npallamka.

Ynen 19
Cobpannero Moxe aa paboTH aKo Ha Hea ce NPUCYTHH NnoBeke 0 NOJOBHHA 0 BKYIIHHOT
opoj] na OcHoBauu.



Bo ciyuaj ma cnpeuyenoct, uned Ha CofpaHHeTO MOMKE Ja ONOJHOMOLITH APYT 4ieH Aa ro
TIPETCTARYBA HA CEAHHLATA MK 13 OJIY4yBa Ha HETOBO MECTO.

Cobpanuero oamyuysa €O MHO3MHCTBO HA [aCOBHTE HA NPHCYTHHTE WICHOBH Ha
Cobpannero.

Uneun 20
I'nacamero na CoOpannero e japHO, a no Gapame HA HEKO] HEJ3MH “WieH, 33 OJpeleHH
npamamba MOKE [1a Ce riiaca H TajHo.
Unenosute Ha CodpaHHeTo MaaT NPaBo HA MO €IEH riac.

Unen 21
H3BpluHHoT AHMpekTOp yOpaBvea co Hucturyror. Cobpanmnero ro MMeHyBa HMaeprmuoT
JHPEKTOP €O MAHAAT 01 4 rOJHHA CO MOKHOCT HA paspellyBame HiH peusdop.

Ynen 22

HappmHHOT JIHPEKTOP I'H HMA ClleIHHBE HAIeKHOCTH:
- ro 3actanyea MHCTHTYTOT BO NPABHHOT IIPOMET BO JPIKABATA W BO CTPAHCTBO;
- € OB/IACTEH NMOMHIIYBAaY Ha cTYKDEHHTE JoKyMeHnTH Ha MucTuTyTOT!:
- QAroRapa 3a 3akoHuTocTa Ha pabotara Ha MuctuTyToT;
-IOHECYBA AKTH 3a OpraHM3auMja Ha sBpabOTEHHMTE BO ONpPEIENEHHTE MOJIHILA Ha
HCTpaKyBa4yKaTa MOEJHOCT, BO COrJIACHOCT €O 0AnykMTe HAa HayuHHOT comeT Kora
craHypa 300p 3a paGOTHH MecTa MOBP3AHH CO HAYYHHTE 3Baka M HPOTPAMCKHTE
omnykn Ha Copetor;
-TH KOOPJIHHHpa H OPraHM3Mpa CHTE YIPaBHH paDOTH BO BPCKa CO (PYHKIHOHHPARE
Ha MuctuTyTOT BO CcopaloTka cO OCTaHATHTE OpPraHd Ha  OMIYYYBAME WM
MpOrpaMcKHOT IHPEKTOp:
-3ae/1H0 o HayuHHOT coBeT pakoBoJaT co HeTpakyeadkara AejHoct na Hucruryror;
-OIIYHYBA 3a aHraKHPamke Ha HoBH uua o Hucturytor;
- T'H Has’HAyyBa paKkOBOJHHTE IHIIA BO CKION HA BHATPElIHATAa OPraHM3alHOHA
NOCTABEHOCT Ha MHCTHTYTOT cornacHo npenopakuTe Ha CopeToT;
- 33 PAKOBOIHATE TMOIHIHA HA NMPOrPAMCKH M aIMHHHCTPATHBEH JAHPEKTOD JOHECYBa
OJIYKH BP3 OCHOBA HA NpeTXoaHa cornacuoct o1 CobpaHHeTo HAa OCHORAYH;
- BOAM CMETKa 3a (DHHAHCHCKOTO pPaKoBOJEHE HA INPOEKTHHTE CcpelcTBa 3a
HCTPakKyBAYKATA JIEJHOCT,
- I'H noAroTeysa ceannuute na Cobpannero;
- OBO3MOXKYBA CNpPOBENYBAKE HA NpoekTHTe, ofnobpeHH oa cTpaHa Ha Hayunmor
COBET HJIH PAKOBOJIHHTE JIHIIA Ha OJIIEITHTE;
-mpennara Ao OcHOBauMTE IPOMEHA HWIH HANOMONHYBame Ha AEjHOCTA Ha
HuctuTyTOT:
-OUIYMYBA BO BPCKA CO APYTH paboTH MOBP3aHH CO YNPapyRameTo co MHCTHTYTOT
[IPEKY OAJIYKH, PeLIeHH]a, HACOKH, YNaTCTBa U 1p.

Ynen 23
H3BpIIHHOT THPEKTOP MOXe. Ipell HCTEKOT HA HErOBHOT MAHIAT, 14 TMOJHECEe OCTABKA BO
nucmena gopma 1o Cobpanuero saenno co obpainomenne 3a ocraekata, Cobpanuero Bo
speMerpactee o 30 gena Tpeba na wasnaum wos Mispmen ampextop. Bo omoj mepmox
ITporpaMeknoT AHPEKTOp ja BPIIK JoawHOCTa Ha M3BpIeH aHpexTop.

Unen 24



HappmHHOT nupekTOp Moke na Ouae paspemeH o ctpada Ha CobOpannero ako CoOpanuero
VTBPIIH [I2KA:
- CO HErOBHTE JIeNa I'H KPLIH 3aKOHOT H ApyruTe akTH Ha MucTuTyToT
> ra HJIG}'I]UTPEE}'BH HETOBOTO PBEDTHD MECTO 34 IHYHH HITH APYTH LETH
- HenpojecHoHanHo ja uiBpiryBa (yHKIHjaTa €O INTO WITETH Ha YCNEUHOCTA Ha
VIHCTHTYTOT H HETOBHOT AKAJIEMCKH YT1e]

- MOopamd ApYTH NPHYHHH, 3aKOHCKH WM Ol TWYeH KapakTep He € BO MOAHOCT J1a I'd
HIBPIIYBA HCTOBHTE 3a0a4H.

Ynen 25

Hayunnor coser na HHCTHTYTOT, 3a81H0 €O IHPEKTOPOT H OCHOBAYMHTE CE IIABHHTE OPraHH
Ha ynpasysame co MHcturyToT. OcHoBaunTe hopmupaaT HayueH coBeT COrNIacHO YCI0BHTE
onpeneneHd ¢o 3aKOoHOT 3a Hay4yHO-MCTPAKYBaudKaTa JIEJHOCT H 3aKOHOT 33 YCTaHOBHTE.
HayynHoT coBeT ro couMHYBAaT BpaboTeHuTe W aHrakupanuTe auua so Mucruryror kou ce
CTEKHANTE CO HAVIHH 3Bakba.

Unen 26
CoBeToT € COCTAREH O]l CHTE JHIIA AHTAXKHPAHH BO MHCTHTYTOT KOM C€ CTEKHAJE CO HAYYHH
sparba. Opnykure Ha Hayusmor coeer ce MoHeCYBEAT €O MHO3WHCTBO HA TMAcOBH Ha
yienouTe Ha CoBeToT H €O HHB Ce yhpaByBa uenokynHara pabora Ha HMucTHTYTOT.
Cenannare Ha CoBETOT TH CBHKYBa M3BPLIHHOT AHPEKTOP CHOpE CONCTBEHA OUTYKA HIIH
1o Hapare HA MHOZHMHCTBOTO WieHOBH Ha COBETOT.

Unen 27
HayunuoT copeT Ha MHCTHTYTOT I't HMa ClIEAHHBE HAJIEKHOCTH:
-3aelHO co H3BpIIHHOT MHPEKTOP YNpaByBaaT i pakoBonaT co MHCTHTYTOT
-3ae/iHO0 co M3BpLIHHOT AMPEKTOp rH JOHECYBaaT INABHHTE YNPABYBAuKH aKTH HA
Hucturyror
-npeinarda mporpaMHi H NpoekTH 34 HCTPAAYBaHC
-QLIYHYBA BO BPCKa CO HCTPayBaYKHTE NPOEKTH M nporpamu Ha MuctuTyToT
-BpUIH H300P BO HAYYHH 3Balba
-mpe3eMa MEPKH 33 YCOBDINYBame HAa LENOKYIHHTE YCIOBH 338 HCTPAKYBAaIbe Ha
HuctuTyTOT
-0/UTY4YEa BO BPCKA CO APYTH paboTH KOH C¢ OJIHECYBAAT HA HAYYHATA JEJHOCT

V. U3bOP BO HAYYHH 3BAHLA

Unen 28
Hayuuuor Coper n30Hpa Hay4YHO-HCTPAKYEAYKH pPabOTHHIH BO cOpalOTHHYMKH H HAYYHH
BB
CopaboTHHUKH 3Balba C€: NOMIAL ACHCTEHT-MCTPAKYBAY W ACHCTEHT-HCTPAICYBAY.
HayuHu 3para ce: Hay4eH copabOoTHHK, BHII HAYYEH copabOTHHK M HAYYEH COBETHHK.

UYnen 29
HEI.}"'-]HO FRALE TMOMIAN ACHCTEHT-HCTPaRYRAY MOMWE I3 nobHe THIE Co FARPINEHD BHCOKD
oOpazoRaHHe W MOCTHIHAT MPOCEYEH YCMex HAa CTYAMHTE Ofl HAJMAIKY OCYM H MOceIyBa
cnocoDHOCTH 3a HAYYHH HCTPakKyBamka.



Hayuno 3pare acHeTeHT MCTpamyBay Moke 1a 1o0He /IHle Koe HMa 3aBPIICHO MAaruCTepeK
CTYIMH H MMa JOKQKAHO HCKYCTBO BO HAYYHO-HCTPAXKYRAYKATA [1€]HOCT.

Hayuho 3pare Hayuen copaboTHuK MoMe 1a T0GHE JIHILE KOe HMa JOKTOPAT HA HAVKH 0.1
obnacta Ha MucruryToT Ha Koja ce usbupa u uma ofjaseHo TPYIOBH 0 HAYYEH Kapakrtep,
[PHMEHYBE|KH TH PE3yJITATHTE 0/ HAYYHHTE HCTPaMkKyBakha.

Hayuro 3paibe BHLI HayueH copabOTHHK MOXe Aa 100He JHle Koe HMa J0KTOpaT Ha HAYKH
o011 obracta Ha MHCTHTYTOT Ha Koja ce H30upa, uMma 00jaBeHo pPeleH3NpaHH TPYIOBH, HMa
YHECTBYBAHO HA HAYYHO-MCTPAKYBAYKH NMPOCKTH H HMa NPHIACOHECEHO BO ocnocoDvBamke Ha
MJIAIH KaJIPH.

HEi:-"'-lHU JBAHE HAYUYCH COBETHHE MOMEe 14 ,’J,CI'ISHL' JHOE KOS HMa JOKTOPAT HA HAVEH Q]
obnacrta Ha MHCTHTYTOT Ha Koja ce u3bmpa, uMa 00jaBeHO peuUeHIHpAHH TPYIOBH KOH ce
BMJATENIHH 33 HAYKATa W NMPaKcaTa, MM YHECTBYBAHO Ha HAyUHO-MCTPAKYBAUKH MPOEKTH
BO CBOJCTBO HA IaBEH HCTPAMKYBAY H HMA [IPHIOHECEHO BO 0CTIOCOBYBAE HA MIAILH KaJIpH.

Ynen 30
Ha nayuno 3parbe moMIal acHCTEHT-MCTPAXKYBAd [IHLETO ce H30Mpa 10 HAJMHOrY YeTHpH
rofAHHH, 03 npaso Ha penztop.

Ha nayuHo 3parhe acHCTEHT-HCTpakyBad JIMIETO ce M30HMpa 3a BPEMETpacie 07 YeTHPH
FOJUHH, CO NPARO HA PeH300pP U 3aCHOBAKE HA PabOTEH O/IHOC 3a VINTE JBE TOIHHH.

Ha nay4no 3pamse nayweH copaOoTHHK, BHII HayveH copabOTHMK M HAyMeH COBETHHK
MHLETO ¢ H30MPa 3a BPEMETPACHE OJ1 NIeT IOIHHH.

AKO ITHUETO CO 3Batbe Hay4eH COpabOTHHK MM BHI HAYYEH copaloTHUK npu H3BopoT He ce
u30Hpa Ha NOBHCOKO MECTO, CE I1aca MOBTOPHO 3a 3BAILeTO BO KOE C& HAola.,

JlnueTo na nayuHo 3Barke HAYYEH COBETHHK, [0 NPBHOT pen3bop, He ce npen3bupa.

Unen 31
3a u30op MaM npeusbOp BO HAYYHH 3BAHKA M BO 3BAETO ACHCTEHT-HCTP@AYBAY JIHUETO
Kananat noaxecysa Oapamwe g0 MHCTHTYTOT MM annHuMpa Ha KOHKYPCOT Koj ro ofjaBysa
HucTHTyTOT HajaONHA BO POK O/ IECT MECELH [Pe]l MCTEKOT HA POKOBHTE 0] [IPETXOIHHOT
wieH Ha oBoj CTaTyT.

Ynen 32
3a w30op MaK npen3GOp BO HAYYHH 3BAFA H BO 3BAKETO ACHCTEHT-HCTPAKYBAY OJUIy4yBa
HAYYHHOT coBeT Ha MHCTHTYTOT Bp3 ocHOBaHa OleHKa 01 CTpaHa Ha Pelensnona koMHucHja

Ynen 33
Peuensnonara komucrja ja dopmupa Hayuunotr CoBeT Ha MHCTHTYTOT. Taa ce cOCTOM o
HAJMAIKY TPH 41€HA KOW CE O/l PeJOBHTE Ha HayuHuTe paboTHMiM Ha HHCTHTYTOT WM on
APYTH HAYYHM YCTAHOBH H KOM [10aiaar O] MCTara HaydyHa obnacT Bo Koja ce uibupa
KaHauAaToT. HieHosnTe Ha KoMHCH]aTa Mopa 1a OMIAT BO [IOBHCOKH 3Baka 071 KaHIHIaTOoT.

Penensnonara koMucHja HEjSHHHOT H3BeLITaK Tpeba 12 ro JOCTABH HAjAOLHA BO POK OJ1 1B
MECELH 01 HEj3HHOTO POPMHpaLe.
HM3gemrrajor coapixu GuorpathcKH MOJATOLM 3a KAHAMAATOT,0lEHa 3a HCIOMHeToCTa



HA 3AKOHCKHTE YCIOBH 33 H300p BO HayyHO 3BAFE KAKO M OLCHA 3a HayyHata padoTa Ha
KaHIW1aToT,

H3sewrajor ce ofjasysa o1 crpana Ha MHCTHTYTOT Ha HerosaTa HHTEpHeT cTpanuua 15 JeHa
npen AeHoT Ha u3bop.

Mocrankara 3a u3bop u peusbop Bo HAYYHHM 3BaLa UM BO 3BAFLE ACHCTEHT-HCTPAKYBAY
MOME 118 TPAe HAJMHOTY JIO TIECT MECeLIH.

VL 3ACHOBAIBE HA PABOTEH O/THOC U AHTAJKHPAILE BO HHCTHTYTOT

Uen 34
Jluuero usbpano Bo eHO HayvHO 3BaARe MOMKe 1a Guae W3BPAH BO NOBHCOKO 3Bame M0
npeanor Ha CoetoT W M3BPUIHHOT AHPEKTOP WK 10 HHULK]ATHEA TIOKPEHATA O CAMHOT
KaAHIHIaT.

3a na Oupne w3bpaH BO MOBHCOKO 3Balke KAHIHIATOT MOPA Ja TH MCTIONHYBA 3AKOHCKHTE
YCIIOBH H J1a HMa NOMHHATO MOBEKE 0J1 OI0BHHA BPEME BO 3BAILETO BO KOE Ce Haola.

Unen 35
PaboTen onnoc Bo MHCTHTYTOT MoMaT na 3acHOBaaT TMLATA KO ce H3I0paHH BO HAY4YHH H
copabOTHHYKH 3Bakba, KAKO H JIPYTH JIHIA KOM BPIIAT AIMHHHCTPATHEHA | JIpyTa [IejHOCT 34
noTpedHTe HA HEMPEUYEHO M 3aKOHCKO (yHKUMOHHpame Ha MHcTHTYTOT. Paboten ommoc o
MHCTHTYTOT MOJKe Ja ce 3acHOBA Ha MOIHO HIH CKpareHo paGoTHO BpeMe, O KOj OJHOC
MHIATA TH OCTBAPYBAAT HHEHHTE Mpasa 1 00BpcKH o1 padoTeH 0HOC BP3 OCHOBA Ha 3aKoHOT
3a paboOTHH DJIHOC H CKIYHEHHOT Horoop co MuctuTyToT,

3a norpebara on 3acHORame paboTeH oIHOC OMIY4YBa aupekTopoT Ha HMucrurytor nmo
NPETXOAHO MHC/ICHE O] CTpaHa Ha Hpm'paMCKHﬂT JHPEETOPD WK CoeetoT.

Ynen 36
Jlunara kou ce n30panu BO Hay4HH 3Bara BO MHCTHTYTOT ce AHTAKHPAAT BO HAYUHO-
HCTPaKY BAUKATA EJHOCT CHIOpe/] MOANIIHHOT IAaH Ha MHeTHTyTOT U 1o6HBaaT Harpaia Koja
Ce OMIPEIYEA CO MNPABHIIHHKE 34 HATPalyBalbe,

Ynen 37
Bo u3Bpurysame Ha HayuHO-HCTpaXyBaukaTa fejHocT MHCTHTYTOT MOMe Nla aHramupa
HAYYHH PabOTHHUM O JPYTH HHCTHTYUHH WIH 0] CTPAHCTBO COIJACHO JOTOBOPOT 3a
copaborka ckiyuen nomely MHCTHTYTOT # HayuHHOT paloTHHE.

Hcto Taka Bo Hayumo-HCTpamyBaukata AejHoct Bo MuCTHTYTOT Moke na ce aHraxHpaar
MCTAKHATH pabOTHULIM €KCNEPTH KOM HEMAAT HAYYHM 3Barka a KOM MOJKAT 14 Ja1ar ocobeH
NpHIOHE. BO OAPCICHH HAYYHH ITOMHA,

VII. NIPEOJHH U 3ABPUIHH O/IPE/IBH

Ynen 38
3a TpancnapenTHocTa Bo padotara Ha MnetutyroT 1 Herosara pafora ce rpusxn M3ppuanoT
JAHPEKTOP KakD M OCTAHATHTE HEroBH Opradd. TpaHcnapeHTHOCTa BO paboTemeTo Ha



HuctutyToT ce 0besbenyra TMpEKY PElOBHH M3ECIITAH 33 NPOrPAMHTE M NPOCKTHTE KAKO W
HPEKY FOMHIIHHOT HABEIITA] KO ce nySIHKYBaaT Bo HHTEPHET CTpanuuaTa va Hucturytor.

Ynen 39
Iokpaj Craryror, B0 HHCTHTYTOT ce noHecyBaaT caennuee ommTH AKTH:
- lpasunnuk 3a onwrara nocranka sa HIBPLIYBA:E HA HAYYHO-HCTPAKYBAYKATA JEJHOCT BO
HueruryToT;
- [lpapnnnuk 3a BHATPEIIHO opraiuinpame Ha HHCTHTYTOT BO HCTPaNKYBa4YKH OJIIEITH;
-llpaBunauk 3a waGop Bo nayumm u COpabOTHHYKHN 3Bamka;
-Ilpasunnnk 3a CHCTEMATH3AIM]a Ha paboTHH MecTa:

Mucrutyror mose na nowecysa n APYTH ONIITH AKTH NOBP3aHH CO Heropara paboTa Kako
HAYHUHO-HCTPaKyBauka ycTtaHosa. ONIITHTE akTH e HOCAT BO POK 0O IIECT MECEUH o
lonecyBaweTo Ha CTaryToT.

Ynen 40
3a MIMenyBarbe HIH NOMOHYBathe Ha Crarytor omnyuysaar OcHosaunte na HHcTHTYTOT Co
onyka. Mamennte na Cratytor cranysaar po cuna na ACHOT Ha HHBHOTO JOHECYBae. AKO
HIMCHHTE CC O/IHECYBAaT Ha NOJATOLKTE KOM Ce sanuiysaar so llentpanuuor perucrap,
OCHOBauMTE Ce OArOBOPHM 33 HHEHO fioluecybawe 10 lleHTpaTHHOT permcrap Ha
PenyGmika Makenounja.

Unen 41
Oroj CraryT cranysa ro cusia ua JACHOT HA HETOBOTO JIOHECYBAILE.

HOTIIMCH HA OCHOBAYUTE HA HMHCTHUTYTOT

Ckonje, 30 noemspu 2011
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